
Traditional Effective Critical

Mentee development is
mentor-driven and
occurs either through
assimilation or
emulation
Assumes that mentees
can only be positively
impacted by institutions
of higher education

An improvement to the
traditional paradigm
wherein mentors can
increase their mentoring
skills to better serve their
mentees
Developed in the context
of university research

Mentor-activists empower
mentees to critically
engage with and
challenge inequitable
institutional systems, and
work together with the
mentee towards
institutional change
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Mentorship: “a professional, working alliance in which individuals work together over time
to support the personal and professional growth, development, and success of the
relational partners through the provision of career and psychosocial support” [1]
Mentorship indicators: components and activities related to mentorship
Critical mentorship: a type of mentoring relationship that is “at once reciprocal,
collaborative, participatory, emancipatory, and transformative” [2]
Student organizations: student-operated extracurricular organizations whose
membership is limited to current students of a given institution of higher education
Historically marginalized communities (HMC): groups of people who have been
systematically oppressed and regarded as insignificant in society
Synergistic effect: add-value
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